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THROUGH THE INCLUSION OF BLACKS AND WOMEN ON CORPORATE BOARDS:
POSSIBILITY OR FANTASY?"
Elizabeth Anne Beane
This paper takes as given the fact that the American
economic system does not meet the needs of the vast majority
of Americans, A rationale is presented for basing the
system on people (humanizing it) as opposed to being based
on money (as in capitalism).
A current proposal for humanizing the economic system
is the inclusion of blacks and women on corporate boards of
directors. It is felt by some that since these people have
been victims of oppression that they have insight into the
nature of oppression and will work for its eradication.
Boards of directors obstensibly determine the functioning
of their corporations. Large Corporations control most of
the production and distribution of goods and services in our
country, and therefore greatly influence our lives in a
number of ways. Thus it is to their boards where one looks
for the power to implement humanistic changes.
The feasibility of this proposal is explored in this
paper, with explorations into the nature of capitalism, op¬
pression, and the actions of people within systems. Sugges¬
tions for action to humanize the economic/political/social
\
system are also given, along with the rationale for such actions
Solving issues of provision in a manner assuring
the survival and the free and full development
of humans everywhere has been shown to be
predicated upon a New Renaissance involving a
radical transformation of currently dominant
selfish, competitive, oppressive, and inegal¬
itarian values and institutions into community-
oriented, cooperative, libertarian, and egalitarian
ones. In the modern, crowded, and interdependent
world, freedom, security, and self-actualization
are simply not attainable for any individual or
group unless they become available for all
individuals and groups. Sophisticated self-
interest must therefore pursue conditions conducive
to survival, freedom, and fulfillment for all
humans.1
iDavid Gil, Unravelling Social Policy (Cambridge,
Mass.: Schenkman Publishing Company, 1976), p. 173.
1
2
Statement of the Problem ^
The American economic system in its present form is
unable to adequately provide for the American population.
That this is so is evidenced in the acceptance and existence
of a high unemployment rate, poverty, poverty related crime
and illnesses, unequal access to opportunities, inadequate
housing and environmental pollution, to cite only a few
examples. In the formulation of this paper, the inadequacy
of our present economic system is taken as a given. There
is ample evidence in the literature and the world about us
to support this. The purpose of this paper is to raise
questions in the exploration of a way to make the American
economic system responsive to and responsible for individual
Americans and the society as a whole.
As are all systems, our economic system is constant¬
ly in a state of change. It has developed over time and
will continue to develop. People determine how it will
change through their beliefs and values which are manifes¬
ted in their written and unwritten political, social and
economic policies. Systems do not create, sustain, or
change themselves. People do those things to them.^ Which
people do it and to what ends are very Important questions
to be answered.
The economic sphere is an integral part of every
society. In our industrial-technological society, business
^David Gil, The Challenge of Social Equality (Cambridge
Mass: Schenkman Publishing Company, 1976) p. 63.
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provides jobs which provide income, and goods and services.
It should also keep intact the relationship between income
and the ability to purchase the goods and services
produced. Without a healthy economy any society (nation¬
state) cannot long survive.
Given that our economic system is not meeting our
needs, that systems change and people change them, and
that we need an economic system, the challenge for human¬
ists is to gain an indepth understanding of our present
system, assess its shortcomings, and then create a system
which adequately addresses human need. The area of
inquiry which I have chosen in this persuit is the large
corporation. The feasibility of attempting to humanize
the large corporation by the inclusion of women and minor¬
ities on their governing bodies, the boards of directors,
is the alternative I will explore.
Background History of the Problem
We as Americans are schooled to believe in the free
market system, the law of supply and demand, competition
producing the best goods at the lowest cost, the ability
of the small entrepeneur to become successful, and the
ability of everyone to succeed financially if they have the
ambition. In other words, laissez faire capitalism—the
belief that if left to its own devices, business will create
the good society.1
^David Vogel, "Why Businessmen Distrust Their State:
The Political Consciousness of American Corporate Executives,'
British Journal of Political Science 8 (January 1978); 45-78
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The reality has proven otherwise. If these con¬
ditions were once true, they no longer are. The small
business person is almost as rare as the bald eagle, and
the successful one even rarer. Competition is also almost
non-existent. Large corporations have bought out theTsmall
business person, and now a few large corporations dominate
almost every area of production and marketing. Where it
seems that competition might still exist (oil companies,
cereal manufacturers) the prices are fixed by management
rather by the law of supply and demand.^ Most corporations
have interlocking directorates, they share board members.
This further reduces competition and results in a concen-
2
tration of power in the hands of a few. And technology
is displacing workers at a rate far greater than the
economic system's ability to absorb them in other areas.^
If business has created the good life, it has not been
for the average American citizen.
Corporations large and small and other businesses
exert much influence over our lives. Their choice of
location for production or service determine largely who
will be employed, thus affecting the unemployment rates
and skills levels in various areas. These in turn affect
^Gary Allen, "They Run America," American Opinion
21 (May 1978): 2.
^Allen, "They Run America", American Opinion (June
1978): 33.
^Harold L. Wilensky and Charles N. Lebeaux, Industrial
Society and Social Welfare (New York: The Free Press, 1965),
pp. 62-63, 99.
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other social factors. It has been widely documented that
as the unemployment rate increases, so do the rates of
crime, stress and stress related illnesses, family break¬
up and child abuse. Clearly, the mere location of a
business or industry and related jobs can change the total
atmosphere of a community.
The community is further affected by business hiring
and promotion practices. The presence or absense of
effective affirmative action policies directly influence
the share that minorities have in the economic life of
the community and their control'over their own lives. Also,
the marketing, purchasing, and sub-contracting policies of
businesses can add to or detract from the participation
of local or minority-owned and operated businesses.
Businesses contribute to political campaigns and
charitable organizations. Media is business and they shape
public opinion. Banks are business and they affect the
birth, survival and demise of other businesses as well as
greatly affecting our individual lives through their
policies and programs.
Large corporations are all these things that other
businesses are and more. As was stated earlier, large corp¬
orations are rapidly buying small businesses out of business.
They have great concentrations of wealth and power and a
near monopoly on the market. Many people believe they
control our lives.^
^Allen, (May 1978), p. 3.
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It is believed by most that corporate boards of
directors hold the powers of determining and overseeing the
policies, programs and services of their corporations and
ultimately are capable of influencing the economic,
political, and social lives of their communities. The
make-up of the boards in terms of race, sex, class, and
occupation will influence their values and conceptions of
reality, thus influencing their business operations. An
all-male board is less likely to be responsive to issues
perceived of as primarily concerning women, such as day
care, line sharing, part-time work at more than minimum
wage, and sex discrimination in hiring, promotion, and on
the job. An all-white board is less likely to be respon¬
sive to the needs of blacks, such as race discrimination in
hiring, promotions and on the job, location of employment
and access to training opportunities. An all upper-class
board is less likely to be responsive to the needs of the
poor. The American business community has historically
been unconcerned with social issues, except where it has
been financially beneficial for it to be so. This is
merely a reflection of its make-up and underlying values.
From these concerns and the assumption that
oppressed people have some insight into the nature of
oppression and will work to end that oppression, comes
the theory that putting women and blacks on boards will
enable them to influence the corporation and make it more
responsive to the needs of oppressed people and the commun¬
ity. In other words, it is felt that these people can help
7
transform our economic system into a humanist one, meet¬
ing the needs of all citizens.
It must be emphasized that all people in favor of
having women and blacks on boards of directors (including
some women and blacks themselves) are not in favor of chang¬
ing the economic order. They merely want their piece
of the capitalist pie. Therefore, this paper is exploring
the feasibility of the strategy of including women and
blacks on boards to acheive the goal of transforming the
economic order.
Methodology
I began this paper with the hypothesis that women
and blacks were under-represented on the boards of direc¬
tors of Atlanta's corporations, and with the assumption
that their inclusion would make a difference in the way
those corporations were run. The research I did was
assessing the representation of women and blacks on some
Atlanta-based boards to prove or disprove my hypothesis.
After doing the research, establishing that women and blacks
are indeed under-represented, reviewing the literature and
reflecting on the issue for several months, I have changed
a basic assumption which has in turn changed the focus of
the paper. I include the research none-the-less, as it
N
was an integral step in my redefining of the problem.
Rather than the assumption being that the inclusion of women
and blacks on corporate boards would change the functioning
of those boards, I am now asking the question "Will (can)
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the Inclusion of women and blacks change the functioning
of corporate boards?" The issue is more fundamental than
the mere inclusion of oppressed people on boards of
directors. It is—what kind of system do we want? How
do we change the system? How can oppressed people contri¬
bute to that change? and How can we as change agents con¬
tribute to enable oppressed people to contribute?
The research methodology as well as the findings
will be included as an appendix since they were integral
to the progression of this paper. However, since the focus
of the paper has gone past what was originally intended, to
include the research metholology in the body of the paper
would only detract from the flow of the present exploration.
Review of the Literature
Much of what is written in support of the prevalent
business ideology is represented by David Vogel's expose in
his paper "Why Businessmen Distrust Their State." He
points up that freedom is seen by business people as free¬
dom from government intervention. They believe that as
long as the government stays out of economic affairs that
freedom naturally exists. When left alone, business can
and will do what is best for the people. He says that
business people in the U.S. distrust the state because
they believe that they can run the economy better without
government intervention.^ The question here for us is—
^Vogel, pp. 45-78.
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better for whom? These ideas are the typical defenses
of laissez faire capitalism.
I could cite numerous sources supporting capitalism
but I present only a few in this review of the literature
to point out the traditional beliefs. Since my emphasis is
on alternatives, that is where I devote more attention.
"They Run America," by Gary Allen paints a different
picture of American business and its relationship to
American government. He names the memberships of the Council
of Foreigh Relations and the Trilateral Commission, two
powerful elitist policy groups run by the Rockerfeller
family, and the Six Big Banks, and shows how they reach into
the giant multinational corporations, mass media, founda¬
tions and the establishment Think Tanks. All of these
entities have interlocking directorates, who represent
the ruling elite with leverage over the economy, politics,
and public opinion in the U.S.^
I$e states that Big Business loves Big Government,
who in reality he shows to t)e the same group of people,
because the government is the only one who can increase
business' power and profits. The government sets tax
policies, manipulates the economy and restricts capital
p
accumulation by competitors, and gives huge contracts.'^ He
asserts that most of government's intervention is for
the benefit of business, not for its control.
^Allen, (June 1978), p. 33.
^Ibid., p. 110.
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Students of this subject are well aware that
the Rockerfellers and their associates are on
record time and again as stating that their
goal is the creation of a One World government
under the control of themselves and allied
multinational corporations. They aren't lying
to us. There is much more involved here than a
mere rising of a natural elite to the top.l
Allen leaves little room for hope that anyone
outside this wealthy elite can affect policy changes that
would influence our society or world economics. At the
same time his articles point up the need for just that if
we want to preserve (or restore?) our liberty.
Thomas R. Dye, in "Oligarchic Tendencies in National
Policy Making: The Role of the Private Policy-Planning
Organizations," describes the same situation and actors as
does Allen in regard to the ruling "elite". ^
John Kenneth Galbraith in The Age of Uncertainty
puts forth yet another view of the present condition of
corporations. Although he sees their structure changing he
does not see them disappearing. Corporations, says Galbraith,
socialize themselves in two ways. First, they take the
power away from their owners, the capitalists or stockholders.
And second, they become indispensible to the society and
then cannot be allowed to fail and go out of business. The
government then bails them out and subsidizes them in order
to continue having their products or services (ex. Lockheed,
O
Rolls Royce, the rail system),
llbid.
^Dye, Journal of Politics 40(May 1978): 309-31.
^John Kenneth Galbraith, The Age of Uncertainty
(Boston: Houghton Mifflin Company, 1977), p. 278.
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Since he feels that board members who do not
participate in the day to day operations of the corporation
have little power, Galbraith proposes doing away with
boards of directors and replacing them with a board of
public auditors. Managemant would run the corporation, and
the board of public auditors would "keep out of management
decisions but ensure the enforcement of public laws and
regulations, report on matters of public interest, otherwise
keep management honest and ratify or . . . order changes in
the top management command."^ Since no one now represents
the shareholder in the large corporation, doing away with
the board of directors would not change their degree
of representation.
If boards of directors are as ineffectual as
Galbraith and Allen put forth, with top level management or
the "elites" really controlling the decision-making process,
obviously the inclusion of women and blacks on the boards
would have no impact on the operations of the corporations.
"Is Corporate Social Responsibility a Dead Issue?"
is an article composed of interviews with business leaders
and experts. They were given the following quote by econo¬
mist Milton Friedman and asked to respond:
There is nothing that would, in fact, destroy the
private enterprise system more than a real acceptance
of the social responsibility doctrine.^
^Ibid., p. 277.
^"Is Corporate Social Responsibility a Dead Issue?",
Business and Society Review 25 (Spring 1978): p. 4.
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Henry Ford II responds, "The corporation ... is
a specialized instrument designed to serve the economic
needs of society and is not well equipped to serve social
needs unrelated to its business operations." He goes on
to say, "I believe that the great majority of corporations
will continue, without added pressure from society, to
carry out their business functions in a socially respon¬
sible manner."^ His statements lead one to ask—Which
social needs are related to business practices? affirm¬
ative action, day care, public transportation, adequate
street lighting? And what is a "socially responsible
manner" in which to carry out business functions? Even
business people do not agree on the answers.
Most of the other people interviewed agreed with
Mr. Ford in saying that corporations need to be responsible
to one degree or another, and that most corporations are
already being so. They generally did not mention the
corruption, bribary of public officials at home and abroad,
and lying which is constantly being uncovered. Nor did
they mention the cost of technology to society in the
displacement of workers, and the lack of social respon¬
sibility which increasing automation entails.
The following interviewees had out-of-the-ordinary
responses. Karl Hess, former speechwriter and now a
West Virginia homesteader said, "The only way I can think
of to "control" corporations and still preserve liberty
^Ibid., p. 5.
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for the rest of us would be to repeal corporate laws,
making industrial and business organizations fully account¬
able to exactly the same sorts of laws that affect individ¬
uals.”^ This, he feels, would drastically reduce corpor¬
ations to the size where each worker would be responsible
for the corporation's actions. Naom Chomsky, professor of
linguistics at MIT denounces the legitimacy of corporate
power.
Suppose that I were to ask, with regard to some
political oligarchy, whether or how such centralized
power might be exercised in a more "socially respon¬
sible" way. The point is that such contraction
of power is illegitimate in the first place; and
what is more, whatever doctrine anyone proposes,
it will be used for the benefit of those who
wield it, primarily. Apart from random exceptions,
they will act in a socially responsible way—as
benevolent despots—when social strife, disorder,
protest, etc., induce them to do so for their
own benefit. The situation is not materially
different when we turn to the economic domain. I
see no more justification for concentration of
private power here than in the political domain,
or any reason to expect it to be differently employed.
These two arguments leave no room for talk of boards
of directors, with or without minority representation. A
reordering of the economic sphere is what is called for
here, with nothing less being adequate. Inclusion of
blacks and women would only mean a sharing of illegitimate
power by a more representative sample of the population.




says, "We still tend to discuss capitalism's performance
in terms of an outmoded set of corporate benchmarks. We
are simply not responding consistently to today's vastly
altered expectations."! The public is demanding more of
corporations than mere economic performance, and the corpor¬
ations must respond. He sees the need for corporate reform
and accountability, but not its demise. Probably in his
view, minority inclusion would be a demonstration of the
corporation's responsiveness, as well as a way to
facilitate more corporate responsibility.
Industry's first objective is to provide goods and
services at a reasonable cost, and this is not inconsistent
with being socially responsible, believes Phillip T.
Drotney, director of corporate social policy at Amoco. He
quotes an executive as saying, "Management has the respon¬
sibility to earn a profit for its shareholders, but also
2
to help preserve an environment in which profit is possible."
This is a very materialistic, self-centered way to state
the issue, and it is also a reality. Business cannot survive
well without a healthy economy so it is in its best interest
to help create a healthy economy, and this means being
responsive to social needs. Drotney also says
that being socially responsible need not cost the corpor¬
ation any extra money, necessarily. He cites the example




economic factors are figured, there will be several sites
which are equally feasible. The social factors can then
be considered, and the plant can be located in a high
unemployment area or an area with a large minority pop¬
ulation. Thus the social as well as economic needs can
be met. He also discusses his company's policy of doing
business with minority owned firms. Enlightened manage¬
ment is necessary, he says, in order to be able to do
these things. He says his company is doing them.^ It
would be informative to know when this policy began, who in
terms of race and sex instigated it, their value base; and
the methods employed to get their program instituted. These
are the kinds of programs and policies that minorities
could influence if they were in the strategic positions
within the corporations. Those positions may or may
not be on the boards of directors.
David Gil in Unravelling Social Policy voices, as
a social worker, the same idea as did Drotney as an indus¬
try representative. He says that freedom, security and
self-actualization cannot be a reality for a few at the
expense of others. For anyone to have them, everyone
must have them. Therefore, "sophisticated self-interest"
would make us work for better, more responsive world
orders (economic, social and political) for all humans,
or we cannot expect them for ourselves.^
^Ibid., p. 6,
2
Gil, Unravelling Social Policy, p. 173.
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In "Costs of Enforcing Aparthied and Problems of
Change", Michael Savage points out that Americans have
learned that inequality means more than overt discrimin¬
ation. For each corrective action taken against one form
of discrimination (ex. race discrimination in higher educa¬
tion), other features of inequality are uncovered which
were not previously considered (the years of inadequate
schooling which prohibit minorities from competing on an
equal basis). "The imposition of equal practices on his¬
torically unequal conditions does not lead automatically
to the desired goal of overcoming discrimination and insti¬
tutionalized racial inequalities." He continues, "It
is not merely enough to stop discriminatory practices, one
muat take positive action to combat their past effects."^
These words have greater meaning now for minorities
in the context of the white and male backlashes occurring
in America. "Special" programs are being declared uncon¬
stitutional, yet they are necessary to combat past inequal¬
ities. Minorities will have to fight, in the boardrooms
as elsewhere, to prevent the loss of programs which should
enable everyone to eventually participate on an equal basis.
Walter Williams, in "Race and Economics" puts
racist behavior in terms of cost/benefit ratio, saying,
"The greater the cost of indulging a particular bias, the
less it will be indulged; the lower the cost of indulging
^Michael Savage, "Costs of Enforcing Aparthied
and Problems of Change," Africa Affairs 76 (July 1977): 288.
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that bias, the more it will be indulged."^ This has great
implications regardless of what way minorities choose to
impact the economic system. The critical point is to make
exclusion cost the corporations money or credibility or
whatever. This can be, and has been done, through boycotts,
publicity, strikes, and other means. If discrimination
"costs" too much, it is not in the corporation's best
interest to continue discriminating. The corporations also
know this, as this is the basis of the socially responsive
changes which have already been made.
There are some conscious efforts being made to make
the economic system more responsive to the needs of society.
Dierkes and Coppock in "Europe Tries the Corporate Social
Report" outline how the corporate social report, which
includes non-economic elements pertinant to the operations
of the company, can be used in the corporation's planning,
information, and accounting systems. It is being tried
in parts of Europe and is seen as an attempt to find a new
way to arrange the economic order to better meet the needs
2
of people. This concept was proposed for U.S. corporations
by Juanita Kreps, Commerce Secretary, but was immediately
3
shot down by both industry and government.
^Walter E. Williams, "Race and Economics",
Public Interest 53 (Fall 1978): 147.
2
Meinolf Dierkes and Rob Coppock, "Europe Tries the
Corporate Social Report," Business and Society Review
(Spring 1978): 21-24.
3
Carl Spitzer, "Washington Toys with a Corporate
Social Index," Business and Society Review (Spring 1978): 25.
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In "Econometric Review of Alternative Fiscal and
Monetary Policies, 1971-75',' the authors reviewed seven
econometric models used between 1971-75 to investigate
the potential for improved performance of the U.S. economy
through alternatives to historical policy action. They
found that instability in output and employment could have
been reduced by different policies. There was a question
between models on what the effect on inflation would have
been. The importance here is active comparison of models
to see which has better effects on the economy.^ Since
comparison and evaluation are being done, we as change
agents should be aware of what criteria are being used.
This process has possibilities for either greatly improving
government/industry performance in meeting social needs
or for enabling industry to exploit more effeciently.
Manning, in Thinking Straight about Corporate Law
Reform," takes a different view. He says, "Free-market
economy versus socialism is a valid debatable issue, but
it is a wholly independent question that should not be
smuggled in under the guise of discussion about corporate
2
reform." From the text of his article it is clear that
he supports capitalism, yet his statement does raise a
vital question. Do we work for incremental changes in the
^Albert A. Hirsch, Saul A. Hymans, and Harold T.
Shapiro, "Econometric Review of Alternative Fiscal and
Monitary Policies, 1971-75," The Review of Economics and
Statistics (August 1978): 3.
2
B. Manning, "Thinking Straight about Corporate Law
Reform", Law and Contemporary Problems 41 (Summer 1977): 10.
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system we presently have, which would include diversifica¬
tion of boards of directors? Or do we work for institu¬
tional reform which would replace one economic system
with another?
Manning is also opposed to diversification of the
boards. "Introduction of subconstituency representation
into the corporate decisional process would cause it to
deteriorate rapidly into ... a general disregard for
overall effeciency.He says special interests would be
overconcerned with their own agendas and not be able to
act in the best interest of the corporation. He perhaps
would not be opposed to the inclusion of women and blacks
on the boards, as long as they supported the corporate
ideals and did not agitate for change.
He also supports the belief, as mentioned earlier,
that management runs the corporation, not the owners or
stockholders. Stockholders buy stock to make a profit, he
says, not to run the company. Therefore, they usually
vote in favor of amnagement's recommendations because they
believe that management knows what it is doing and will
2
act in their best interest.
Two ways for change are legislation and the passage
of time. McCrone and Hardy in "Civil Rights Policies and
the Acheivement of Racial and Economic Equality, 1948-




income for black males. They found that they seem to be
effective only in the south and may have an upper limit of
effectiveness at a ratio of 75% (compared to white males).
Something more than our current policies needs to be done,
and they say that the something is the enactment and
enforcement of more civil rights policies.^ Charles Day,
Jr. in "The Race Women Haven't Won" says that although some
women are being appointed to boards, that in general they
will have to work their way up the ladder before they will
n
be appointed. This could take 15-20 years or more.
Both of these methods are inadequate. The current
trend to declare affirmative action programs illegal
precludes the notion of enacting more programs, especially
ones which would have to attack institutional racism.
Starting women and blacks at the bottom with the hope that
in 20 years some would have made it to the top is also
folly without the legislated supports to ensure their rights
to advancement. And both of these proposals support the
present system which others believe is structurally unable
to meet the needs of the oppressed.
If women and blacks are included in corporate
decision making will they want and/or be able to make
changes? Are the people who would be allowed to play the
^D. J. McCrone and R. J. Hardy, "Civil Rights
Policies and the Acheivement of Racial and Economic Equality,
1948-1975," American Journal of Political Science 22 (Fall
1978): 17.
^Charles R. Day, Jr., "The Race Women Haven't Won,"
Industry Week (April 2, 1979): 63.
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corporate game aware of and in favor of re-creating our
economic system? The literature is not encouraging, it
merely reinforces those questions.
Ms. Betty Sue Peabody is the new president of
Citibank where new policies which focus on consumers (as
opposed to businesses) have been instituted. As was out¬
lined, these services do not focus on women and other
minorities, but are merely aimed at consumers in general
and they are all in the bank's best interest.^ Since the
article was trying to paint her as "one of the boys", we
do not know how much input she had into the development
of policies or if her banks will be more responsive to
women and minorities because of her influence.
In "Class Power and State Policy, the Case of Large
Business Corporations, Labor Unions and Governmental
Redistribution in the American States," the authors found
that in states where large business corporations were
dominant, redistribution to and services for the poor
were less prevalent than in areas where labor unions were
more powerful. In other words, there is a significant
positive effect of labor union presence and negative effect
of corporate persence on governmental redistribution to the
poor at the state level. They see it as class conflict,
^S. Cole, "New President of Citibank, N.A., Reveals
Citicorp's Upstate Strategy: Focus on Consumers,"
Banking 70 (August 1978): 55-6.
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represented by labor and management as organizations of
class power.^ For our purposes we can take the willingness
to care for the disadvantaged as evidenced in greater gov¬
ernmental redistribution as representative of the willing¬
ness to care for them in an apprepriate manner, be that
through redistribution or corporate policies. Would women
and blacks being included in management be able to be
responsive to those in need? Or would they necessarily be
part of the upper class in order to be included on boards,
and therefore less responsive to the needs of workers and
the larger society? If it is indeed class struggle, women
and blacks who do not hold the beliefs of managemant would
not be allowed in the boardroom in the first place. If
they do hold management beliefs they will not want to
work for change.
In "Women and Representation: the Case of Hawaii,"
Susan Gluck Mezey found that women politicians were more
in favor of their right as women to be politicians than
were their male colleagues, but they were no more dedicated
2
to feminist issues than were the men, She concludes:
Representation requires more than physiological
similarities between the represented and the
representers. The sex of a politician does not
provide sufficient information about her/his
attitudes towards public policies that affect
women.^
^A. Hicks and others,"Class Power and State Policy;
the Case of Large Business Corporations, Labor Unions, and
Governmental Redistribution in the American States,"
American Sociological Review 43 (June 1978): 312.
2
Susan Gluck Mezey, "Women and Representation: the
Case of Hawaii," Journal of Politics (May 1978): 384.
^Ibid., p. 385.
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The same statement can be applied to groups other than
women and situations other than politics.
/
This leads us back to our original questions. How
so we want our economic system ordered? And how do we get
to that point from where we are?
Analysis
From the viewpoints expressed in the review of the
literature, it is deducible that two totally different
societies based on opposing values could have similar social
programs (specifically those related to the economic sphere—
affirmative action, day care, minority subcontracting, etc.).
A capitalist system, based on competition, exploitation and
narrow self-interest, will institute socially responsive
programs to quell discontent or create a context in which
more profit can be made. A people or society based
system, based on cooperation and collectivity-orientation,
might institute much the same programs but from a different
perspective and toward a different end. The institution
of social programs then, as important as they are, should
not be our goal if our intention is to have a society based
on humanistic values. They are but a means to the end.
We must be clear on this.
If we ascribe to humanistic values, our goal cannot
be to put women and other minorities on boards of direc¬
tors. It cannot even be to put them on so that they will
be in a position to institute changes beneficial to
24
oppressed people. Inclusion on boards and any changes
made thereof are merely means toward the end of creating
a people based society as opposed to one which is capital
(money) based.
We as change agents, in whatever positions we find
ourselves, must therefore begin discriminating among our
minority members. We cannot afford to assume, as Susan.
Mezey points out, that one's physiological characteristics
enable one to adequately represent others with similar
characteristics.^ Women and blacks can exploit equally
as well as white males, so we cannot assume that one's
race or sex will make one act more responsibly. We must
look beyond sex and race to people's other characteristics—
their underlying value premises and their openness to
learning and change. In this way we can choose which
minority members (and majority members) will be more willing
and able to impact the system at the value level as well
as the program level.
Given that change will come about regardless,
incremental versus institutional social change is an
important issue to consider. Diversification of boards
in the belief or hope that it will lead to a values shift
is an incremental change. It leaves the system more or
less intact while creating a possibility for change.
Radical social change (changing society at its root) can




In some situations incremental change is seen as
either ineffectual or too slow. In these instances people
call for institutional change, either through violent or
non-violent revolution. We have examples of this in our
own history, including the revolutionary war and some of
the abolitionist, women's suffrage, civil rights, anti¬
war and anti-nuclear power activities. Economic, political,
and social revolutions around the world are based on the
premise that the present system is either undesirable or
unresponsive to the needs of the people. Alternative
action, outside the institutions and perhaps also outside
the law, is required.
Is our economic system beyond hope? Is it run by
a group of "elites" who would not allow changes detrimental
to their power and economic status? Has power Just become
too concentrated to be able to be broken by incremental
means? Is the overthrow of the ruling "elites" the only
way to restore power to the people? Or would a change in
mass consciousness (values) be the downfall of the large
corporation? Is a change is mass consciousness possible
when the "elites" control the media, government, and other
means of influencing public opinion? Can the revolution
come after the values change or will the revolution only
be possible after control has been taken from the large
corporations?
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A Strategy For Action
Any change cannot be sustained if the people
affected by the change do not have the values to uphold
it. Transforming an economic order does not mean doing
away with one form and imposing another in its place,
regardless of which new form it is or the purity of the
motives of the change agents. In order for a system to be
transformed, the values of everyone involved must be
transformed as well. The benefit of first attempting
incremental change is that it allows time to work for
values change simultaneously, with both those in power
and those who are not.
Value changes and societal changes build on one
another. As values change they create the context for new
societal forms, and as new societal forms emerge they
influence individuals' values and behaviors. Thus it is
important to work on both fronts at once. Incremental
changes which will improve people's quality of life should
be worked for while keeping in mind that they are not the
ends in themselves. And intensive work needs to be done
with nearly every member of our society to help them
clarity their values and determine for themselves what
values they feel are most beneficial for the foundation of
an economy/society.
Some Specific Strategies to Persue:
1. Locate the positions of economic and political power
and then proceed to fill them with socially aware and
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enlightened individuals who will persue socially
responsible courses of action. It is important to
include minorities and not exclude allies who happen
to be white and/or male. Even if the top seats of
power are not accessible to us, much can be done from
lower seats of power to transform consciousness'.
Changes in policies, programs and values can be
influenced from any position.
2. Work and educate to create a context of alternatives—
stimulate free-thinking, social awareness, and encour¬
age original ideas. This is a major task considering
the state of thinking in this country but it also has
great potential. It needs to be done in education with
administrators, educators and students; in industry
with management, owners and workers; in government
with administrators, politicians and citizens; in
social services with administrators, workers and
clients. It is being done and can continue to be done
by socially aware people in a variety of ways around
any number of issues. When people learn the tools of
exploring and questioning they can apply them to any
situation. The means of equipping them with these
tools is enabling them to explore the truth (or truths)
through education. This can be done in the classroom,
in small groups, in large auditoriums or in one's
kitchen. It can be done with books, films, articles,
field trips, questions, presentation of opposing views.
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exhibits, conversations, experiencing, and other
creative means. The social/economic/political forms
which a questioning alternative-oriented whole popual-
tion would create are beyond our comprehension. We
can create the context in which they can create the
systems,
3. Support alternatives which have already been or are in
the process of being created. Our input will help
them develop. The support of alternatives serves two
major functions. One, many attempt to give people and
communities greater control over their own lives and
are based on cooperation. Examples of these are various
cooperatives—equipment, food, skills and trades, child
care, transportation—and - economic enterprises,
energy sources, etc. They also contribute to subverting
the present system by not participating in it. Enough
backyard vegetable gardens and cooperatives would put
agribusiness out of business. Enough solar collectors
on houses and public buildings would do the oil
companies damage. Enough community methane-powered
electricity plants would put that public utility in a
bind. And enough worker-owned and operated industries
would seriously hamper the operations of the large
corporations in this country.
Even if we find that we are unable to change the
functioning of corporations through participation in
them, we will still be able to change them by creating
new systems around them and hopefully making them
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obsolete. Two words of caution are necessary here.
Ignoring the corporations while we create our alterna¬
tives is dangerous. We must watch them whether or not
we are actively involved with them. And we are not
separate from the rest of the world and we cannot ignore
it either. The multinational corporations are all over
the globe. We cannot free ourselves from corporate/
capitalist exploitation and allow it to move its
central offices elsewhere. American exploitation is
responsible for the growth of the large corporation,
and we must be responsible to see that it does not
survive on the exploitation of others.
To address the original question "Can the inclusion
of women and blacks on corporate boards help create a
socially responsive economic system?" My answer would be
a qualified "yes". The inclusion of responsive minorities
is one avenue we must persue in our venture of re-creating
the economic structure. At worst, their inclusion would
only result in ameliorative changes and not affect the
overall system, and at best it well be a key to transforma¬
tion. If, by the time the mass consciousness is ready for
a humanist economic system, the corporate structure has
not, will not, or cannot respond favorably, the people then
present will have to decide what humanist action they will
persue to acheive their goal. We can begin to prepare
them for that.
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The inclusion of socially responsible minorities
with humanistic values on boards of directors has the
potential to improve the quality of life for the black
community. Hopefully, they would be able to sensitize
other board members to the needs of the black community
and then implement policies and programs which would be
beneficial. Such programs would be effective affirmative
action programs in hiring, promotion, and training, and
decent wage levels and fringe benefits, all of which would
increase black families' disposible incomes and be to their
and their communities' betterment. Dealing and sub-
contractine: with minoritv owned businesses could be
encouraged, as could locating manufacturing and services
in black communities. Company policies could be examined
and monitored to ensure against discrimination at all levels.
These could also be done for women and other minorities.
The development and use of economic alternatives
within the black community can not only give black people
an exercise in cooperation and not contribute to the upkeep
of the corporation, but it can also serve as a means to
keep their money and talents within their own community
and thus develop it further. The encouragement and
stimulation of free-thinking and creativity will enhance
the black community and society at large by providing them
with brainpower which had previously been neglected. It
will also provide options and opportunities for individual
expression which have historically been thwarted. The'
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black community and society will have a greater "talent
bank" from which to draw in re-creating societal systems
and solving social problems. Individuals will have
greater control over their lives and the opportunity for
greater self-actualization.
Human service workers can be a key in the develop¬
ment of free-thinking, alternatives-orientation, and
values clarification after they have experienced those
elements for themselves. Programs are underway and more
should be implemented to facilitate workers viewing
themselves and their clients as subjects who are creators
of history, rather than objects who are created ^ history.
Inclusion of these elements in all schools of social work
will encourage social workers to practice developmentally
rather than being systems maintenance oriented, thus
providing that option for their clients as well.
The delivery of services will be improved by my
recommendations in at least two ways. The implementation
of ameliorative socially responsive programs in the
economic sector by those who get in positions of power
{including boards of directors) will meet some of the
immediate needs of oppressed people, such as adequate
income, access to jobs and upward mobility, day care,
fringe benefits, etc. Services delivery will be improved
more in the long run, though, through the ideas which will
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be fostered by people thinking creatively. Presently we
cannot imagine what society will look like in one hundred,
two hundred, or three hundred years. We are deluding
ourselves if we think we can even envision what economic/
social/political forms will be necessary to meet those
peoples' needs. We can improve services delivery and the
society most by equipping people with the means to deal
with their reality, whatever it may be, creatively and
honestly.
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APPENDIX: A RESEARCH STUDY ENTITLED: BLACKS AND WOMEN
ON CORPORATION BOARDS IN ATLANTA
The research for this study was conducted by myself
at my AUSSW field placement; the Community Relations
Commission, City of Atlanta, Atlanta, Georgia.
Methodology
I obtained lists of the boards of directors of
Central Atlanta Progress(CAP) and the Atlanta Chamber of
Commerce(ACC). The people thereon represent 119 different
organizations, corporations, etc.. Of these, I included
only profit-making corporations with local boards or who
are locally based. I also used CRC's media list and
selected the locally based corporations from that. I
obtained lists of the board members of these corporations,
both by requesting them from the corporations and by
researching them in the library. Locally based corporations
which would not cooperate by giving me their board lists,
and which I could not find through library research, were
excluded from the study. Several prominant Atlantans then
went through my lists (cards) to identify women, blacks
and Jews. I also called some corporations to identify
people who we were unable to identify. Some of these
names may have changed due to the lapse of time between
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gathering the data, the analysis, and presentation.
However the overall picture portrayed by the statistics
has undoubtably remained the same.
Results of the Study
Of the 58 corporations included in the study, 53
are white owned and 5 are black owned. On the white owned
corporation boards, there are 548 Board of Director posi¬
tions which are filled by 480 individuals. 51 individuals
are on more than one board.
Of these 548 positions on white boards, three are
filled by black men (.5%), none by black women (0%), 19
by white women (3.5%) and 526 by white men (96%). One
black man and one white woman are each on two white boards
and 49 white men are on more than one board. This results
in 2 black men (.4%), 18 white women (3.8%), and 460 white
men (95.8%) on the white owned boards. 50 white boards
have no blacks (94.3%) and 44 have no women (83%). 11 of
the 19 women's positions on white corporations are through
family and marriage connections as identified by name. 6
women are on Rich's, 1 on WRNG radio, 1 on Life Insurance
company of Georgia, 1 on Cox Broadcasting and 2 on Atlanta
Newspapers, Inc..
The five black owned corporations have 49 Board of
Director positions filled by 47 individuals. Two indiv¬
iduals are on more than one board. Of the 49 positions on
black boards, one at Citizens Trust Bank is filled by a
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white man (2%), 9 are filled by black women (18.4%), none
by white women (0%), and 39 by black men (79.6%). Two
black men are each on two boards, resulting in 37 black
men (78.7%), 9 black women (19.1%), and one white man (2.1%)
on the black owned boards. 4 black boards have no whites
(80%) and all have women (100%). Two of the 9 black women
are identifiably related by family or marriage to men
on the boards.
The total positions on both black owned and white
owned corporations is 597. Blacks hold 51 of those
positions (8.5%), women hold 26 of them (4.8%) and Jews
hold 32 of them (5.4%). Clearly, the number of blacks and
women on the boards of these corporations is not equal to
their representation in the general Atlanta population
which is 60.4% black, 54% women and 5% Jewish. Black
corporations have 18.4% women on their boards whereas white
corporations have 3.5% women on their boards. 13, or 50%
of the women on black and white corporation boards are
related to men on the boards through family or marriage.
Spotlight on Utilities, Banks and the Media
Utilities and banks deeply affect the basics of
survival and the quality of life for all people in our
society. The media controls the access to and the dissem¬
ination of most information people receive about the world
and the Atlanta community. These are all private corpor¬
ations which should, none-the-less, operate in.the
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community's best interest. Indeed some of them have
mandates to do so. It was therefore deemed beneficial to
separately consider their boards of directors.
There are 12 banks in the study, 10 of them white
owned. They are C&S National Bank, Federal Home Loan
Bank of Atlanta, First National Bank of Atlanta, First
Georgia Bank, Fulton Federal Savings and Loan, Fulton
National Bank, Georgia Federal Savings and Loan, National
Bank of Georgia, Standard Federal Savings and Loan, and
Trust Company of Georgia. There are 13 to 25 directors on
each board, 18.4 being the average. Among them, there
are 184 board members. Of those 184 positions there are
183 white men (99.46%) and one black man who was recently
appointed (.54%). There are no women, black or white.^
The two black owned banks are Citizens Trust Bank
and Mutual Federal Savings and Loan. They have 9 and 17
board members, and average of 13 and a total of 26. Of
those 26, one is a white man (3.8%) and 5 are black women
(19.2%). There are no white women on their boards.
The utilities included are Atlanta Gas Light Co.,
Georgia Power Co. and Southern Bell. These corporations
have been granted legal monopolies by the government to
provide their services to the Atlanta community. They
each have between 13 and 18 board members, an average of
^Following the public release of these findings,
two more black men were appointed to major bank boards.
They are Dr. Cleveland L. Dennard, President of Atlanta
University and Dr. Donald M. Stewart, President of Spelman
College.
39
16 and a total of 48. All three boards are comprised
totally of white men.
Most of the broadcasting media in Atlanta is
owned by out-of-state corporations and therefore not included
in the study. Most of the printed media is owned by
single individuals and/or is not incorporated and is
therefore also not included. The media included are
Atlanta Newspapers, Inc. (Atlanta Journal and Constitution)
which refused to divilge their board but which I obtained
otherwise, Briarcliff Communications (WATL-TV), Cox
Broadcasting Corporation (WSB-TV & Radio), Radio Ad, Inc.
(WXAP-TV), Ring Radio (WRNG) and Turner Communications
Corporation (WTCG-TV). They each have 3 to 10 board
members, an average of 6.8 and a total of 41. There are
no blacks on any of the boards. Three boards, Atlanta
Newspapers, Cox Broadcasting and Ring Radio, have a total
of 5 women directors (12.1%), 4 of whom are related to
men on the boards. The remaining three boards have no women.
There are three black owned newspapers in Atlanta.
The Atlanta Daily World and the Atlanta Voice are not
incorporated and therefore not included in the study. The
Atlanta Inquirer said they would send a list of their
board members, but it was never received.
The findings are that blacks and women are more
under-represented on the boards of the utilities, banks and
the media than they are in the general survey where
their representation is already woefully inadequate. These
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corporations should be more representative than most, yet
just the opposite was found to be the case.
It is evident that white men control the economic
sphere in the city of Atlanta. Asie.vidence^ by the gross
absence of women and blacks on the boards, and the
availability of qualified minorities in the city, it is
also clear that institutional racism and sexism are the
determining factors. Due to the attention which this
issue has been getting from CRC, the Mayor's Office of
City Hall and other sectors, steps are being taken to
quiet these sources by appointing minorities to various
boards. As token as these gestures may be, I sincerely
hope that those appointed will be able to make an impact




WHITE CORPORATIONS - 53





Central Parking System of Ga., Inc.
Coastal States Corp.
Computer Management, Inc.
Cousins Mortgage & Equity Invest.
Delta Air Lines





Ira H. Hardin Co.
Holder Construction Co.
Macon Prestressed Concrete





Stevens & Wilkinson - Archit/Engin.
Toombs, Amisano & Wells
Ivan Allen Co.








Federal Home Loan Bank of Atlanta
First Georgia Bank
First National Bank of Atlanta
Fulton Federal Savings & Loan
Georgia Federal Savings & Loan Assn.
Great Southern Enterprises Inc.
Landmark Group
International City Corp.
George Muse Clothing Co.
National Service Industries
Roberts & Co. Associates
Rock-Tenn. Co.
Standard Federal Savings & Loan Assn.
Southern Bell







BLACK CORPORATIONS - 5
Atlanta Life Insurance Co. Citizens Trust Bank
Henderson Travel Service Mutual Federal Savings and Loan Assn.
H.J, Russell & Co.
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SELECTED CORPORATIONS INCLUDED BY CATEGORY
BANKS
C & S National Bank
Citizens Trust Bank
Federal Home Loan Bank of Atlanta
First Georgia Bank
First National Bank of Atlanta
Fulton Federal Savings and Loan Assn.
Fulton National Bank
Georgia Federal Savings and Loan Assn.
Mutual Federal Savings and Loan Assn.
National Bank of Georgia
Standard Federal Savings and Loan Assn
Trust Company of Georgia
UTILITIES









. Turner Communications Corporation
LOCAT.T.Y BASED CORPORATIONS WITH NATIONAL BOARDS










UNCOOPERATIVE CORPORATIONS. AGENCIES.OR COMPANIES
These corporations, agencies or companies are all represented on the
boards of directors of the Atlanta Chamber of Commerce or Central Atlanta
Progress. Some of them have local boards of directors and refused to supply
us with a list of their names. Others refused to tell us If they did or
did not have local boards, so there may be entitles on this list which
would not have been Included In our final study.
Through library research we were able to obtain lists of the boards
of directors for two of the uncooperative corporations (Atlanta Newspapers,







Emily and Ernest Woodruff Fund, Inc.
Hlx Green Corporation




REPRESENTATION ON BOARDS BY RACE AND SEX
Black women on one board: 9
Black women on more than one. board: 0
Black women on White boards:. 0
Black women on Black boards: 9
Total Black women, individuals & positions : 9
Black men on one board: 35
Black men on 2 boards: 2
Black men on 3 boards: 1
Black men on more than 3 boards: 0
Black men on White boards: 2
Black men on more than one white board (2 Bds): 1
Black men positions on White boards: 3
Black men on Black boards: 37
Black men on more than one Black board: 2
Black men positions on Black boards: 39
Total Black men. 38
Total Black men positions: 42
White women on one board (excluding Jews) 15
White women on 2 boards: 1
White women on more than 2 boards: 0
White women on White boards: 16
White women positions on White boards: 17
White women on Black boards: 0
Total White women: 16
Total White women positions: 17
Jewish women on one board: 2
Jewish women on more than one board: 0
White women on one board (including Jews) : 17
White women on 2 boards: 1
White women on more than 2 boards: 0
White women on White boards: 18
White women positions on White boards: 19
White women on Black boards: 0
Total White women: 18
Total White women positions: 19
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White men on one board (excluding Jews) ; 389
White men on 2 boards: 33
White men on 3 boards: 10
White men on 4 boards: 3
White men on more than 4 boards: 0
White men on White boards: 434
White men positions on White boards: 496
White men on Black boards: 1
White men positions on Black boards: 1
Total White men: 435
Total VJhite men positions; 497
Jewish men on one board: 23
Jewish men on 2 boards: 2
Jewish men on 3 boards: 1
Jewish men on more than 3 boards: 0
Total Jewish men: 26
Total Jewish men positions: 30
Jewish men on Blackboards:0
White men on one board (including Jews): 412
White men on 2 boards; 35
White men on 3 boards: 11
White men on 4 boards: 3
White men on more than 4 boards: 0
White men individuals on White boards: 460
White men positions on White boards: 526
White men on Black boards: 1
White men positions on Black boards: 1
Total White men: . 461
Total White men positions; 527
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REPRESENTATION BROKEN D017N BY BLACK AND WHITE OWNED CORPORATIONS
WHITE CORPORATIONS - 53
Board Positions % Individuals 7,
Total 548 1007, 480 100
Black Women 0 0 0 0
White Women (excl. Jews) 17 3.1 16 3.3
Black Men (excl. Jews) 3 .5 2 .4
White Men 496 90.5 434 90.4
Jewish Women 2 .4 2 .4
Jewish Men 30 5.5 26 5.4
Total White Women 19 3.5 . 18 3.8
Total White Men 526 96. 460 95.8
Total Women 19 3.5 18 3.8
Total Men 529 96.5 462 96.2
Total Black 3 .5 2 .4
Total White 545 99.5 478 99.6
BLACK CORPORATIONS - 5
Board Positions 7, Individuals 7,
Total 49 100 47 100
Black Women 9 18.4 9 19.1
White Women 0 0 0 0
Black Men 39 79.6 37 78.7
White Men 1 2 1 2.1
Jewish Women 0 0 0 0
Jewish Men 0 0 0 0
Total White Women 0 0 0 0
Total White Men 1 2 1 2.1
Total Women 9 18.4 9 19.1
Total Men 40 81.6 38 80.9
Total Black 48 98 46 97.9
Total White 1 2 1 2.1
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BOARD POSITION TOTALS & PERCENTAGES
TOTALS
Total positions on all boards 597
Total individual board members 527
Total positions on Black boards 49
Total individuals on Black boards 47
Total positions on White boards 548
Total individuals on White boards 480
Total Black positions on all boards 51
Total Black individuals on all boards 48
Total Women positions on all boards 26
Total Women individuals on all boards 25
PERCENTAGES
Black positions on all boards 8.5%
Women positions on all boards 4.8%
Black women positions on all boards 1.5%
White women positions on all boards
(incl. Jews) 3.2%
Black men on all boards 7. %
White men on all boards 88.3%
Jewish men positions on all boards 5. %
Jewish women positions on all boards .3%
All Jewish positions 5.4%
Three (3) White coiT>oratlons (5.7%) have black persons on their boards.
One (1) Black corporation (20%) has a white person on its board.
All of the Black corporations (100%) have women on their boards.
Nine (9) of the White corporations (17%) have women on their boards.
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Black representation by percentage on White boards:
Number of boards Percentage
50 07.
3 1 - 107.
0 over 107.
White representation by percentage on Black Boards:
Number of boards Percentage
4 07.
0 1 - 107.
1 11 - 207.
0 over 207
Women’s representation by percentage on White boards:
Number of boards Percentage
44 07.
4 1 - 107.
3 11 - 207.
0 21 - 307.
1 31 - 407.
1 41 - 507.
0 over 50%
Woman’s representation by percentage on Black boards:
Number of boards Percentage
0 07.
0 1 - 107.
3 11 - 207.
2 21 - 307.
0 over 30%
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* Jesse Hill, Jr.














Richard W. Courts II
Glen L. Dei^erry, Jr.
* denotes Black or female
Two Boards Cont.
Charles H, Dolson
Rayburn J. Fisher, Sr.
David C. Garrett, Jr.
Allen S. Hardin
Clifford M. Kirtland, Jr.
Joe T. LaBoon









James D. Robinson 111
* Herman J. Russell
Robert W. Scherer
Simon S. Selig, Jr.









CRC STUDY OF CORPORATE BOARDS
CORPORATIONS SEX RACE JEWISH
Women Men White Black
- 0/ 7- Total No. % No. % Total
1. Adams-Cates —.
2. Ivan Allen Co. 1 ll.l 8 88.9 9 9 100 0 0 9
3. Apex Supply Co. 0 0 3 100 3 3 100 0 0 3 3
4. Atlanta Gas Light Co. 0 0 13 100 13 13 100 0 0 13
5. Atlanta Life Ins. Co. 1 11.1 8 88.9 9 0 0 9 100 9
6. Atlanta Newspapers Inc. 2 12.2 7 77.8 9 9 100 0 0 9
7. Atlantic Steel Co. 0 0 12 100 12 12 100 0 0 12
8. Baler Corp. 0 0
%
5 100 5 5 100 0 0 5
9. Beaudry Ford, Inc. 0 0 3 100 3 3 100 0 0 3
10. Beers Construction Corp. 0 0 4 100 4 4 100 0 0 4
11. Brlarcllff Commun. 0 0 8 100 8 8 100 0 0 8
12^ . Cauble & Co. 0 0 2 100 2 2 100 0 0 2
13. Central Parking System
*
of Georgia Inc. 0 0 2 100 2 2 100 0 0 2
14. C & S National Bank 0 0 16 100 16 16 100 0 0 16 1
15. Citizens Trust Bank 1 11.1 8 88.9 9 1 11.1 8 88.9 9 \
16. Coastal States Corp. 2 12.5 14 87.5 16 16 100 0 0 16
CORPORATION SEX
Nn % No. %
17. Coca Cola Co. 0 0 17 100
la. Computer Management,
Inc. 0 0 6 100
19 . Cousins Mortgage £e
Equity Investments 0 0 7 100
20 . Cousins Properties,
Inc. 0 0 6 100
21 . Cox Broadoastlng Corp. 1 10 9 90
22 . Davison's 1 7.1 13 92.9
23 . Delta Air Lines 0 0 17 100
24 . Federal Home Loan
Bank of Atlanta 0 0 14 100
25 • Finch, Alexander, Barnes
Rothschild £c Paschal 0 0 4 100
26 . First Georgia Bank 0 0 18 100
27 . First Nat.'l Bank of
Atlanta 0 0 23. 100
•00 Fulton Fed. Savings &
Loan Assn. 0 0 19 100
29 . Fulton Nat.'l Bank 0 0 21 100
30 . Fuqua Industries, Inc. 0 0 13 100
31 . Ga. Federal Savings &
Loan Assn. 0 0 14 100
RACE JEWISH
White Black
Total No. % No. % Total
17 17 100 0 0 17
6 6 100 0 0 6 1
7 7 100 0 0 7
6 6 100 0 0 6
10 10 100 0 0 10
14 14 100 0 0 14 3
17 16 94.1 1 5.9 17
14 14 100 0 0 14
4 4 100 0 0 4 2
18 17 94.5‘ 1 5.5 18
23 23 100 0 0 23 1
19 19 100 0 0 19 1
21 21 100 0 0 21
13 13 100 0 • 0 13
14 14 100 0 0 14
CORPORATION 1SEX‘ RACE JEWISH
Women Men White Black
No. % No. 1 Total No. % No.
'
% Total
32* Georgia Power Co. 0 0 17 100 17 17 100 0 0 17
33. Great Southern Entr.
Inc. 0 0 4 100 4 4 100 0 0 4
34. Ira H. Hardin Co. 0 0 4 100 4 4 100
t
0 0 4
35. Henderson Travel Ser, 1 20 4
■
80 5 0 0 5 100 5
36. Holder Const. Co. 0 0 3 100 3 3 100 0 0 3
37. Intemat.'l City Corp. 0 0 8 100 8 8 100 0 0 8
CO GO Landmark Group 0 0 3 100 3 3 100 0 0 3
39. Life Insurance of Ga. 1 5.5 17 94.5 18 18 100 0 0 18
CD • Macon Prestressed Conrt. 0 0 4 100 4 4 100 0 0 4
41. George Muse Clothing Co. 0 0 5 100 5 5 100 0 0 5
42. Mutual Fed. Savings &
Loan 4 23.5 13 76.5 17 0
1
0 17 100 17
43. Nat.'l Bank of Ga. 6 0 21 100 21 21 100
i
0 0 21
44. Nat.'l Seirvlce Indst. 0 0 10 100 10 9 90 1 10 10
45. Radio Ad, Inc. 0 0 3 100 3 3 100 0 0 3
46. Rich's 7 50 7 50 14 14 100 0 0 14 .
47. Ring Radio 2 40 3 60 5 5 100 0 0 5







DRPORATION ' SEX RACE JEWISH
V, Women Men White Black
No. % No. % Total No. % No. % Total
}• Robinson — Humphrey Co. 0 0 14 100 14 14 100 0 0 14 2
). Rock-Tenn Co. 0 0 10 100 10 10 100 0 0 10
L. H.J. Russell & Co. 2 22.2 7 77.8 9 0 0 9 100 9
K. Simmons Co. 1 6.6 14 93.4 15 15 100 0 0 15 2
). Standard Federal Savings
& Loan Assn. 0 0 13 100 13 13 100 0 0 13
h
»• Stevens & Wilkinson 0 0 9 100 9 9 100 0 0 9
Southern Bell 0 0 18 100 18 18 100 0 0 18
0
Toombs, Amlsano 6e Wells 0 0 3 100 3 3 100 0 0 3 2
Trust Co. of Georgia 0 0 23 100 25 25 100 0 0 25
Turner Commun. 0 0 6 100 6 6 100 0 0 6
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